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EEoc Fom, 161 (3«8) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 



Dismissal and Notice of Rights 



Annette Burns 

1363 Barnaby Terrace, S.E. 

Washtngton, DC 20032 



From: Washington Field Office ■ 570 
1801 L Street. N.W. 
Suite 100 
Washington, DC 20507 



□ 



On behalf ofperson(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR §1601. 7(a)) 



EEOC Charge No. 
570-2006-00399 



EEOC Representative 

Janet Stump, 

Acting Enforcement Supervisor 



Telephone No. 
(202)419-0700 



THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON: 

I I Thefactsallegedinthecharge^ii to state a dalm under any of Ihe statutes enforced by the EEOC. 

I I Your allegations did not involve a disability as defined by the Amen'cans With Disabilities Act. 

I I The Respondent employs less than the required number of empfoyees or is not otherwise covered by the statutes. 

I X I Your charge was not timely filed with EEOC; in other words, you waited loo long after the date(s) of the alleged dlscrUninaQon to file your 
charge 

I I Having been given 30 days in which to respond, you foiled to provide information, foiled to appear or tie avaHabte for 

intervievys/conferences, or otherwise foiled to cooperate to the extent that it was not possible to resolve your charge. 

I I While reasonable efforts were made to locale you, we were not able to do so. 

I I You were given 30 days to accept a reasonable.settlement offer that affords fuH relief for the harm you alleged. 

I [ The EEOC Issues the following determination: Based upon its investigation, ttw EEOC is unable to conclude that the InfoiTTJatlon (Plained 
establishes violations of the statutes. This does not certify that the respondent is in compliance with ttie statutes. No finding is made as to 
any other issues that might tie construed as having been raised by this charge. 

I I The EEOC has adopted the findings of the state or local foir employment practices agency that Investigated this charge. 

I I Other (tort©/?/ sfate; 

- NOTICE OF SUIT RIGHTS - 

(See the addiOonat information attached to this form.) 

Title Vil, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only 
notice of dismissal and of your right to sue that we will send you. You may file a lawsuit against the respondent(s) under 
federal law based on this charge In federal or state court. Your lawsuit must be filed WITHIN 90 DAYS of your receipt 
of this notice; or your right to sue based on this charge wiH be lost. (The time limit for filing suit based on a state daim may 
be different.) 



Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful vioiations) of the 
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years) 
before you file suit may not be collectible. 



Enciosures(s} 




cc: 



Kimberley Flowers 

Director 

D.C. DEPT. OF PARKS & Recreation 

3149 16th St., N.W. 

Washington, DC 20010 



Oj) behalf of the Commission 



Dana R. Hutter, 
Director 



MAR 8 i 2006 

(Date Mailed) 
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This form is afiiscted by the Privacy Actof1974;See Privacy Act Statement before complelins this 



m 



File 



I FEPA 

X 



,12/2' 



9/2006 



EEOC 



/2006 c 

Page Yd 



District of Columbia Office of Human Rights 



and EEOC 



state qrlocBl Agency, If any 



NMAB(lndlcat9 Mr., Ms., Mrs.) 
Ms. Garrina C. Byrd 



HOME TELEPHONE (Include Area Code) 
(202)610-2426 



Cmr, STATE AND ZIP CODE 

2845 Robinson Pi., S.E., #204, Washington. D.C. 20020 



DATE OF BIRTH 

10/24/1977 



NAMED IS THE EMPLOYER. LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STATE OR LOCAL GOVERNk^NT 
AGENCY WHO DISCRIMINATED AGAINST ME (If more than one list below.) ^^ 



NAME 

D.C. Department of Parks and 
Recreation 



NUMBER OF EMPLOYEES, MEMBERS 
500 or More 



TELEPHONE (Include Afw Code) 
(202)673-7665 



CnY, STATE AND ZIP CODE 
3149 16* street, NW Washington, DC 20010 



COUNTY 



NAME 



TELEPHONE NUMBER (/m 



AtBai 



■*£- 

•^r^ 



de)% 



CITY, STATE AND ZIP CODE 






DATE DISg?iifilNATieN Tt^ PUCE 
EARUES-m^gAmm ^LATEST(ALi) 
4-2005 g* IS? ^-2005 



CAUSE OF DISCRIMINATION BASED ON (Check appropriate tx/xesj) 
RACE. I I COLOR 



RACE, 
y I RETALIATION 



SEX 



NATIONAL 
ORIGIN 



□ 



RELIGION 



OISABIUTY 



AGE 



OTHER (Specify) 



□ 



CONTINUING ACTION 



mEPAHT\CULARSAHE (If additional paper Is needed, attach extra sheet(s)): 

1. In July 2001, 1 was hired by Respondent througji Project Empowerment, the District of Columbia's Welfare 

to Work program. 

2. When my position was threatened by my immediate supervisor, I met with Mr. Darnell Thompson, Director 

of Facilities Management, who spoke to me in the presence of another coworker, about an office position. 

3. In April 2005, 1 filed a charge of sexual harassment with the Dqjartment of Parks and Recreation and later 

with the EEOC. (|&£«J^ached) 




I want this charge filed with both Ihe EEOC and the State or local Agency, If 
any. I will advise the agencies if I change my address or telephone number and 
I will cooperate fully wfth them in the processing of my diarge in accordance 
with th^procedures. 



SIGNATURE OF COMPLAINANT 



fO^/Y\A/>y^^--^ 





6\7V>AA^a^ V 




I swear or affirm that I have read the abov^^harge and that it Is true to the 
best of my knowledge, infonnation and belief. 



I declare under penalty of perjury that the 



ig Is true and correct 



Date 



Si 




'tsMrtJ (SIgMtum) 




NOTARY- (When necessary for State and Ijcal Requirements) 

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE OS'Cri-'PP 
(I3ay, month, and year) 



^^^^i^JfX^^e^^^-*^^^^^^^ 
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4. I have been subjected to retaliation in the form of: 1) constant insults and gossip. 2) My duties have been 

gradually reassigned to other employees, 3) I was moved from my office to a space no larger than a closet and 
4) After performing the duties of my position for three years, I was reevaluated to determine if I possessed the 
necessary skills for the same position. I was subjected to this review in the presence of a supervisor to whom 
I had complained of the prior sexual harassment who did not help me. 

5. On December 8, 2005, 1 testified before the D.C. City Council Committee on Education, Libraries, and 

Recreation where I detailed the harassment that I have suffered- 

6. Effective Etecember 1 2, 2005 I was moved yet again when I was transferred to another location, without 

discussion far away from my childrra's school and day care and my hours were changed so as to make it 
extremely difficult to pick up my children before these facilities closed. 

7. On Friday. December 30, 2005, the last work day before the expiration of my term appointment, I was notified 

of my termination after I left work, effective the next day. I had received no prior notice or any complaints 
about my performance. 
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Thl» iwm It anmitf fcy U» Pritaoy Aet tf t»7»t •« Prlwer *«< «r«it««iit »«t«r» Ipi ^ 
cwjiBXttlw tm for*. ■ • ''^ 



D..C. Office Of amnart 



mtermu. 



and E£0C 



AnverioMMgmEji tf«9' 






iiiH, *TATE MB Zir COVE 



SATt OF KffXII. 



STATE OT tJODAI. QOVBBI»llfEMT AaENSY WHO D lgetmUHATED AgAlHST HE trr mm am out tut a. ft. i 






ri«eET AboK^ 



jt secygftifi^oa- 



iUUber of ^vFLoViU, ii6int#r 



eFTT, STATE m in wan 



» 



JULisaUiL 






ine . - ^^ 



HAKE 



, iQl _. 

TCIEIHONE mn^%ttmtiK7 UW Cam) 



STREET Aommss 



otllV, AVate AMO «tK eoDE 



cow 



^ 



OimqE Q«tt^ .- "J^w* ' CDREttuw CDiuaimAL ofiuxii 

OnErALJATION '. DaOE □tlSABltlTT ' CDoT«ERr«W»H'yj 



8CIJI tY 



^ 



DATS PHOHtKlllATlPII T OK PLACE 

JUKZCiP .J. or ' 

OTr'31/2001 03/ .1/20^5 
B3 conTiwmtc Aetiat • 



n 



y 



THE PMrriCOLMfi /we (fr ttaitleami -vnuin it imalal. Mtacfl cxijw mtemtttfi 

I; believe t.ltat I it&v». beea dlacrlBilhabed B«alnKt an the basis of n./ 
gender (female) in my subjection to sexual harassment :.n my 
workplaoer ! Tlw. particulars aret. 

In July 2001, I vas hires by Bespondent in th.e Welfare to Work 
ProgFam. .1 was promoted from that Prograa to Summer, enplojmffint atd' 
then ^iTen & ij'^month employment appeiataeat. Prom nly first day OT 
work tri the Welfare to WorkPrpgram, the Ohlef of PaclUtles' 
Manasement began toiuchia^ gte.ihai^jiropri&telsr. 

The Ctsief vould'grSib my blasts or a^ behind and if I liad on a aklip:, 
he would try to put his hand up my skirt. About Septeiiber 20&1, i 
risrporbed to the Staff Assie-tant who was my Supervisor, that the" Chi jf 
was touching me laajppropr lately. She only said., "Tell him to stop* 
and nothing else .wAa done. . 

Thfe touehiag progressed to the point where- the Chief btjgan asking if jr 
aeit aud.vthtln I refiiseo^. he threatened me by eaylne tha". he wbuin up; 
eactend iny :.3-m6Bth fimrft-iiyment for another term..' Khen :t asked to. go 
oiit and work in the field 'to get away firom the office, the Chief 
«3tenied my I'eqtiest, 

I began. to eohsent to the Chief's requests' for sex. because J was. 
afraid that I would lose my employment. The. se^ and touohing aiwtiyj 



»* Teact is Continued on Attached Sheet (s) 



r mtM tins .«mrn TflM mttn both ttw EEOC «ntf tin sui» «r 
■XmM, Apaney, IT nf, I viu MvjtM tim nininei^ii xt l ttaaitimit- 
«Mr««« or tttaphoM nowwr aac MtfRfrvte- tu^Tf^ax* tiwar in V» 
praewiAiiy «f ■» elutw M «eow»w<iw jigW^lwii' owrtiirt* 



I «mura oBMr pMAdty <f ptrlivf:i*M tf« TirigMnr i* trua 



•41 
,Dat« ^ 1 

.[goSTWrt 



TW 



wTwr 



dwrauift.-wi'tyfJZiatfarw?; 



4^ 



I (M*r i^tftiM ihit 'I kwt'rtMTtiw Mw^eiMFM iri-tlat . 



i fimtr fftmu* ihit 'I kwt'rWtlw mw*. eiwt* Jrt-thrt 

« 1* TTW W tim BBH «t By ■'nAa^nrtpfCfMitlM- M BoImT. 



SUB8CRTBED AND BHORM 
(Vnith, My sM y«tr> 




BEFORE ME T-C 8 DATE , 



CHARQINGr PNKTf C OPY 



GB 00083 
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Chg # , Attachffleat Pagie- l 



■' ;0 EqualEmployment- tfpporjtunlty "Coomlsatoii 



Porm 5 - Charge of Dlscrialhatlon, Addltlqital Text 



occurred In the Chiisf's OTfioe, however, onoe when my friend- visit.iH 
me a,t work she obsepued^ Wie Chief touching me.. She also heard him 
ask be for sex wlierLvhe''-oa:.led ne on my cell phone.. 

» ■ ■ ■ ■ ■ •■ 

Therefore,! charge Respbiident. with a dlserimlnatory act against mi!! 
on the .basis of my gender when the Chief suhjeoted me to sexual 
haraasmeht and . threatened to discontinue my employnent in violation 
of Title VII of the Civil Rights Act and the D;C. Humar Rights Act 
I hiave not jpommenced any other action. ■civil, criminal,- or 
administrative in any othtnf forum based on the same unlawful ' 
diBorlmlnatory practice dasorlbed herein exoept: CROSSfiD fTLED WITT! 
THB BEOC. 



<f) 



9j 






GB 00084 
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P.L.L.C 
ATTORNEYS AT LAW 

(202) 293-8090 

1730 M Street, N.W. • Suite 412 Fax: (202) 293-7110 

Washington, DC 20036-4517 E-maiu in£o®hellerhuron.com 



June 15, 2005 

Shawniqua Ottley 

Human Resources Manager 

D.C. Department of Parks and Recreation 

3149 16'^' Street, N.W. 

Washington, D.C. 20010 

Dear Ms. Ottley: 

Enclosed is a Preliminary Report of Investigation in Garrina Byrd's complaint against Darnell 
Thompson. 

While the Report is fairly thorough, a few outstanding matters remain to be completed. As noted 
in the Report, I have not been able to interview several of the other women who made complaints of 
sexual hzirassment against Mr. Thompson. Despite their assurances that they are willing to talk with me, 
it has not been possible to confirm a date and time for their interviews. In addition, I have not scheduled 
a follow-up interview with Ms. Byrd. I recommend that this interview be scheduled in order to have Ms. 
Byrd respond to Mr. Thompson's testimony and to clear up a few questions about her own testimony. 
Finally, I am waiting for the production of both Joyce Roberts' and Mr. Thompson's interview 
transcripts. 

Where they are available, the Report of Investigation cites witnesses' transcripts to support their 
statements. The cites are "TR page number." After Mr. Thompson's and Ms. Roberts' transcripts are 
produced, I will insert appropriate transcript pages. I will also send over all of the transcripts as exhibits 
to the Final Report of Investigation. 

Please let me know if you have any questions about the Report, my recommendations, or the 
follow-up work that remains to be completed. Thank you. 



Sincerely, 



ijAUu^ 



Carolyn N. Lerner 




cc: Kimberley Amprey Flowers 
Director 

Don Fishman 
General Counsel 



